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Yes.
81% of women 

50% of women faculty, 20-50% of women students

77.4% of academic librarians 

1. Stop Street Harassment. 2018. The facts behind the #metoo movement: a national study on sexual harassment and assault.  

2. National Academies of Sciences, Engineering & Medicine. 2018. Sexual harassment of women: climate culture & consequences in academic sciences, engineering & medicine. 

3. Benjes-Small et al. 2019. Quantifying the #metoo narrative: incidence and prevalence of sexual harassment in academic libraries.  ACRL conference.



Terminology
Sexual harassment is a form of 
discrimination that consists of three 
types of harassing behavior:

1. gender harassment
2. unwanted sexual attention
3. sexual coercion

Sexually harassing behavior can 
be either direct (targeted at an 
individual) or ambient (a general 
level of sexual harassment in an 
environment) and is harmful in 
both cases. 

Slide used with permission from UCSF Gender Equity & 
Inclusion Task Force.



What's going on at UCSF Library?
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Importance

Recommendations

Smith & Freyd. 2018. Institutional Betrayal & Support Questionnaire Version 1 (IBSQ.1). https://dynamic.uoregon.edu/jjf/institutionalbetrayal/ibq.html
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Findings



48%
16 out of 33 participants have experienced sexual harassment at UCSF Library













How important is addressing sexual harassment?
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“Create internal policy and implement learning programs around sexual 
harassment.”

“By first of all defining sexual harassment.”

“More training on stopping sexual harassment when you see it happen.”



UCSF Library Sexual Harassment Task Force
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UC-wide survey
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Recommendations
Understand mandated reporting

Collect data

Backlash

Participatory model

Campus partnerships

Library leadership



What's next?



More info
RAINN https://www.rainn.org/

UCSF flowchart (CC) http://tiny.ucsf.edu/fEQ5Y5

The state of sexual harassment in the library. (Book Riot)

Sexual harassment in libraries, post-#metoo: what has & hasn’t changed. (Book Riot)

List of institutions participating in NASEM Action Collaborative on Preventing Sexual Harassment in Higher Education

https://www.rainn.org/
http://tiny.ucsf.edu/fEQ5Y5
https://bookriot.com/2017/10/24/sexual-harassment-library/
https://bookriot.com/2019/04/08/sexual-harassment-in-libraries/
http://sites.nationalacademies.org/sites/sexualharassmentcollaborative/index.htm
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