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by Mary Ford · //; one' ,9ffer. I'm just despondent." 
A second-year law student illustrates the pressures o'tJ I/ . • Havfo_:g an A average isn't always the key to many 

the interview season by describing a recurring dream 2 ~II-backs, however. A second-year male student with 
he has had lately. He dreams that he has died arid--~. an ~,Q<J,verage finally received one call-back from a 

"It scares me because I came to law school with a 
special interest,,; one third-year male student says, 
"and I've grown to feel that if you .have desire to • 
specialize in anything outside general civil practice, 
you're dead." waiting for the mortician to arrive to take away his••.,", New Y6rk firm. But waiting for that one call-back has 

body when a letter is delivered. It reads, "We have ·ma.qe hiq_1_,,doubt himself in a personal way. 
reviewed your request and though we are very "I°:tkqo~1'my grades are good and I have a good 

. impressed with your credentials, we are afraid that we resume,"1l'te says. "After allthe interviewing I've done, 

He had 16 on-campus interviews and one call-back. 
He waited two weeks past the time he was told he 
would hear from the call-back. 

cannot offer you a position. Best of luck in your I can only think it must be something about me, my 
career." personality. I can't tell you how that makes me feel. I 

"Except for people at the top of the class, it's a: 
buyer's market," he says. "Some firms didn't ask me 
my grade average. It should be on your resume because 
one interviewer who did ask said he assumed my 
average was lower because it wasn't on my resume." 

To many second and third-year students who are not don't even want to go into any more interviews because 
in the select top-IO-percent-and-law-review bracket, I feel they are sitting there looking at me and judging 
looking for a job may take on the finality of a life-or- me in that waY,." 
death matter. Being turned down by the law firms they Another second-year female stud_ent finally went to 
have chosen may be their first experience with one of her professors for help after several unsuccessful 
rejection and a sense of failure. As they hear friends interviews. 

• So many rejections have led him to wonder if he ·can 
be the -lawyer he had thought he could be. 

"It's made me question my self-confidence," he says. 
discuss call-backs and offers, their own lack of success "I just said, what do these people want anyway?" she 
may lead to serious depression, a change in attitude says with some anger. "I have lots of other e;icperience_; 
toward their studies and personality changes. some in politics, and they seem to be afraid of that. He 

"I feel there must be something wrong with me. It's had 
an effect on my performance in class. I'm less confident 
in my opinions and I'm reluctant to volunteer." 

"I'm very depressed," says one second-year female told me that the law firms want good grades becaus_e 
student. (None of the students interviewed for this they want gung-ho people, and that the political 
article wanted their names used because they don't experience was a detriment, that fir.ms didn't want 

He says he feels he can find his area of interest only 
in larger firms and that big firms seem locked into the 

want "any more humiliation.") "I don't like the person that. My only hope is to find a firm that is political, 
I am becoming. I'm bitter and r~sentfuL I know people· that will want that experience." 

top-I 0-percent mentality. . 
"I'm willing to work in other areas, particularly 

where there is an opportunity to specialize in the 
future," he says. "Maybe I should have looked at more 
firms generally. But I'm seriously depressed. I'm trying 

who cheated to get their 84 averages and they are For the student who has always been successful, 
getting offers." rejection at the hands of interviewers often .leads to a 

She is a little .older than most students and has what's-the-use attitude. 
outside job experience, part of it in a law firm. That "I don't even care if I go to classes," she says. ,;I 
extra,experience isn't helping her at .all. work hard and it doesn't seem to be enough. Why try?>' 

"It seems to be a disadvantage," she says. "I have a The ominous silence from the law firms can bring , 
strong B average in a top law school, and I can't get not only anger, but serious depression and self-doubt. 

'to study harder, but it's not easy. I find myself 
questioning things that once seemed obvious. I avoid. 
pe,ople because I'm too depressed to want company. I 
find myself resentful even though I dqn 't want to be, 

(Continued on Page 3) 

!Lecturer ·Dismissed 

Students Protest Honig's firing 
,, ... Dean William Warren "I l;laxe ~µjoyed beirig,Jlte de11n." 

rrient ti:faledin'er.'h'feels that 1 
.,.,, ''','Ii:!'' ,,,,,·f:••// " " ''':r'l'l"'."'11' 1' 1'1'1"/':',>}''h'''/i'.'. .• ' Barbara Honig a lecturer ' sectfrity' of erriploy'mfnt. 

who has taught immigration law The' sponsors of the student 
and the immigration law clinic petition _and the ·administration 
for the past three years, was possess widely divergent views 
recently dismissed from the on the desirability of the current 
UCLA W • faculty (see editorial . evaluation process. The peti­
on p. 2). Many of Honig's past tion's sponsors (AALSA, BAL­
and present students felt that SA, La Raza, the NLG, and the 
shewasanexcellentteacherand SBA) say that the faculty 
that the dismissal was unjusti- selection procedure should be 
fied. In response to. what these modified to provide for general 
students viewed as injustice, criteria gov!!rning the dismissal 
they circulated a petition in • of faculty members, as well as 
protest. They claimed. that in specific explanations in each 
addition to Honig's outstanding individual case. They. ask that 

~t:~~:ifn~~l~~\~~v~:ra!ii~~I~ 'Warren· Steps Down
complex, delicate, and sensitive 
factors, which cannot be arti­
culated with specificity as· a 
general rule, or in particular 
cases. Finally, the adminis­
tration is concerned that un­
necessary adverse publicity 
generated because of. open 
appointments committee meet­
ings may prejudice the rights of 
the faculty member µnder 

. student evaluations, the lack of three student members be 
procedural safeguards sur- appointed to the committee, 
rounding the dismissal of and that the meetings be open to 
faculty members justified a students, with notice given of a 
change in the existing process of particular faculty member's 
faculty evaluation. evaluation. 

Currently, the faculty ap- The administration is con-

evaluation.· 
The sponsors of the petition 

respond that the discretion of • 
the administration is preserved 
under their proposed changes, 
and that students have a limited 
right to know about and be 
involved in decisions affecting 
faculty· status. 

So far, 270 UCLA W students 
have signed the petition. It is 
available iQ the La Raza office 
for inspection. 

by Barbara Riegelhaupt 
It's not that Bill Warren 

doesn't like being dean. It's just 
that it's hard to beat what he 
used to· do. • 

"I think the life of a law 
school professor is _such an 
attractive -life that whe~ you've 
lived it for a while you're always 
looking forward to going back 
to it,,,. Warren said recently, 
explaining his decision to step· 
down from the job. he has held 
for seven· ye~rs. "You .consider 
an adminis.tra'.tive job as an 
interlude in your career." 

Warren will leave the dean's 
office July 'I and spend next fall 
on sabbatical, relaxing an_d 
writing,· before returning to 
teach fulltime at UCLAW. 

pointments committee has three cemed that .student input would 
members drawn from the ad- interfere with the exercise of its 
ministration, with eight others discretion, particularly deci­
from tenured faculty. It ,is sions to grant tenure to a faculty 
responsible for decisions con- member o~ security of employ­
cerning faculty dismissal . and .------------------------------"-----------, 

Although his decision to leave 
took the school· by surprise, 

tenure. The committee meetings 
are closed, and no formal rules 
exist to guide .the exercise of its 
discretion. 

For "regular" faculty mem­
bers, no specified nurriber of 
years are required to receive 

• tenure. For lecturers, acbording 
to University of California 
rules, "security of employment" 
is automatically attained after 
four ·years of service. Affirma­
tive misconduct is required to 
dismiss UC UC employee with

Barbara Honig 

*New·Briefs* *-·* 
Coming Soon .:..,_ "The New syllabus and a luncheon during 
Economic Game: Money and • Saturday's all-day session, but 
Movies" is the title of the sixth·• does not include popcorn, 
annual UCLA Entertainment. candy, or soft drinks. 
Sympo~ium set for December 
I I-12in Royce Hall. Sponsored 
joiritly'by UCLAW arid the. 
UCLA Entertainment Sympo­
.sium Advisory Committee, the 

. two-day symposium will fea~ure 
,r:xperts from the legal arid 
business communities. The 
:11y01posium is intende.d for 
producers, studio executives, 
,;igents, attorneys, and others 
!involved with. the entertainment 
:industry.· Enrollments are now 
heirig accepted by Bea Camer­
i)n, UCLA School of Law, Los. 
/\.ngeles, . CA 90024, (213) 825-
7049. The enrollment fee of$ I 75 

11 ncludes admission to the 
symposium, the accompa.nying 

Free Money - The GSM has 
established the John M. Olin 
Fellowship _to recognize JD/" 
MBA students who have de- . 
monstrated outstanding aca­
demic achievement in th~ir 
studies of law, economics and 
finance. The first recipients of 
the $1'500 prize are: John 
Brandon, Michelle. Conde, John 
Fischer, John D. Hart, Paul A. 
Hart, Martin Rosen, and 
Joseph Scherer: Congratula­
tions all around! • 

* * * 
()'Melveny & Whp? -The fast-

paced world of fall interviews 
has slackened enough to reveal 
some mind-boggling statistics. • 
Over the September/ October 
peak months, 371 law firms 
interviewed UCLA W students .· 
seeking employment, a- 50% 
increase over last year. The 20 
to 30 minute interviews were 
conducted in 18 rooms through­
out the Law School and 
GSM. By conservative esti­
mates, over l0,600 interviews 
took place. Last year, one 
student had a record 85 inter­
views in the two· month period 
with this year's possible total 
topping out at about 40 per 
month. For I 982 UCLA W 
grads the $38,000 to $39,000 
range looms large in the starting 
salary offers from the major law 
firms. 

Warren said most deans don't 
stay even as long as he has; Th~s 
year ·seemed to him a logical 
time for the move -several 
projects which he devoted much 
time to in the last few years have 
been completed. • 

The school secured top· 
campus priority last summer for 
new academic building con­
struction after a four-year effort 
to gain support for additions to 
the library and the classroom 
wing. The school underwent its 
seven-year review by .the 
American Bar Association last 

·spring,· and at about the same 
time, • the • chancellor approved 
increased fondin~ for support 
staff and 0 three new faculty 
positions. 
• "So since a number of pro­

jects the administration here 
had been working on had born 
fruit, it seemed to me a good 
finish and time for somebody 
else to start some new projects," 
Warren said. 

Warren was quick to declin~ 
sole credit for the achievements, 
however, stressing that they 
were group efforts. 

"I think that the normal 
progress of the school would 
have entailed improvement in 
our admissions office, in our 
placement office, alumni and 
development office, and I think 
we made progress in those 
areas," he said. "I think ·what 
every dean feels best about­
and what· I feel best about-is 
that we've appointed some very 
good people to the faculty in the 
last few years." 

Alison Anderson, a faculty 
member who was on the search 
committee that selected Warren, 
gave special praise to his success 
in building an alumni relations 

(Continued on Page 3) 
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. Staff Editorial 

Faculty Dismissal 
• The recent dismissal of Barbara Honig (see news 

article, p. 1), a lecturer in immigration law and the 
immigration law clinic, is a classic example of the 
tension between the divergent interests of students, 
faculty, and administrators. • • 

The Docket 
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(It is the first daj, of classes for 
the Fall term, 1981, at UCLA WI 
School. A first year student 

The administration maintains that students have no • 
interest in the dismissal of lecturers. It also feels that its 
hands would .be ti~d if its discretion was limited by .any 

• ("1 Yi',, dressed in coat and tie, : 
app1+1aclres another first year 
student ("1 Y 2',, who is sprawled 
across two chairs placed side by 
side on the patio in front of the 
Law School.) 
1 Y1: Excuse me, sir. Could you 
direct me to the UCLA Law 
School? ·procedural requirements or formal guidelines. . 

We ·of The Docket think that the administration is 
wrong on both counts. Students undeniably have an 
interest (perhaps greater than anyone else's) in the 
quality of the faculty. Consequently, students have ari 
interest in the dismissal of faculty members. Student 
representatives could provide invaluable input to the 
decision-making process. In fact, the administration 
should consider the student's perspective essential in 

·: judging the competence of lecturers. Fu'rthermore, two 
or three srnaent members on the eleven-member 
appointments committee would hardly destroy 
administrative discretion. 

The problem is admittedly complex and there are. no 
e~sy solutions. Nevertheless, we of The Docket believe 
that students have a limited right to know about and be. 
involved in decisions affecting faculty membership. 
Furthermore, who could be better qualified to evaluate 
a lecturer than the students who have to sit through the 
lecture?· We applaud the efforts of the sponsors of the 
student petition. 

nrktt 
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IY2: Sir? 
I Y 1: Excuse me, could you 

·direct me -
l Y 2: Yeah, l heard you_. (Squint­
ing into the hazy sun.) I don't 

• know how to break this to ya, 
big fella, but ... uh ... you're 
lookin' at it. This is it, ma·n, this 
is the place. 
IY1: Oh, thank you. (Begins 
walking uj::> steps.) 
I Y 2: Are you a student here?. 
IY1: (Adjusting his glasses.) 
Why, yes, I am. First year. Are 
you? • 
lY2: Uh-huh. 
IY1: Yes, well. , l can't wait. I 
just finished reading the first 
week's assignment. It was quite 
exhilarating. Very informative) 
Oh, Law School is going to be 
so much fun! ( I YI waves his 
arms, loses his balance, and 
starts teetering forward. I Y 2 
alertly jumps up· from his 
comfortable reclining position 
and catches him in his arms.) 
I Y 2: Hey, man, you'd better 
take it easy. You'll be here three 
years. You get that excited from 
the first day and you're liable to 
burst a .blood vessel on the day 
your first legal research memo is 
due. Cool it ... you know, 
pace yourself. 
I Y 1.: Oh, no! Three is years is not 
nearly enough time! There is so 
much to learn and I want to 

.. learri so much! The Law is a 
• · seamiess Web. and I Jove the 

Law!. 
IY2: Yeah. 'Anyway, you've got 
some .importa'nt phrases· mem-: 

• orized. And you sound sincere. I 
hear. that'll get you at least half 
the way through. Drop the. 
sincerity and you're there. 
I Y 1: Excuse me? • 

Written contributions are welcome .. Please submit them typed 1 y 2: Never mind. As for me, I'm 
on 50-spaced Iin~s. The Docket reserves the right to edit aU just kinda' hangin' out. j don't 
submissions for length and style. Entire contents@ 1981 THE know, 1 guess I just need a way 

1 '==_D=_=o=_c=_K=_=E=T=.===================================-==:!.J to get some low interest loans. ... ... . And I need to think there's a 

DRS. KUMMER & KUMMER 
A Professional Optometric Corporation 
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Bausch & Lomb $99 Complete 
Soft Contacts 
Price includes one pair 
spherical B&L lenses, eye 
exam, fitting, training, follow­
up visits (one year), deluxe 
chemical kit. Written money 
back guarantee - One hour 
service in most cases. 

Also EYIEGlASSES $28 
Select from over 600 frames. 
This includes Single Vision 

Glass or Plastic Lenses. Even laugh guys wear 

WEST LOS ANGELES 274-0653 Bausch &Lomb soft lenses 
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anny'.s 
air tyling 

1091-1 Kinross Ave. 
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For appt. 208-6207 
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aurice edrano 

reason why I got a degree in. 
sociological Arts and Letters. 
So ... Law School! It's easy. 
Hell - I love Perry Mason, 
Judd For The Defense ... all 
those guys! 
I Y 1: I can't waitto take my first 
law school exam! I took a prep 
course last month that teaches 
you how to maximize1/your 
scores. 
I Y 1: (Looking heavanward.) I 
hope they let us out of classes 
early today. I didn't do enough 

Thursday, November 19, 1981 

ance Enc unt rs 
drugs this morning to get 
through a whole day. of this. 
(Meanwhile, in the UCLA W 
School Women's bathroom 
.. . ) • 

2Y 1: (Fixing her hear in the 
mirror, she spots her classmate 
bending over the basin.) Well, hi. 
I see you made it back. 
2Y 2: ( Looking up only with her 
eyes, maintaining her posture· 
o.ver the basin.) Uh-huh. 
2Y 1: Yes, well. I'd been working 
as a law clerk for a big law firm 
downtown during the summer 
and then I'd come to the library 
to work on my Law Review 
comment in the evening. My 
summer was great! The practice 
of law is so contentious and ... 
I mean . . . its so exciting! I 
love doing research, I'm en­
thralled with the intricacies of 
my comment, and my grades 
second term were even better 

·than first term-and you know 
how well I did first term. I 
should get my new resume back 
from the printer tomorrow. 
Have you signed up for the 

• September round of interviews 
yet? I'm scheduled for 21 
credits. I didn't know which 
classes to take. They all seem so 
inte.resting - and so important! 
2Y 2: (Standing up.) School is a 
drag. Law sucks. Attorneys are 
nerds. Go away, will you? I'm 
trying to vomit in peace. 
2Y1: Well, I thought we'd make 
a little conversation. I know the 
kind of law I want to practice 
and I know the firms that do it, 
so I've got my choices narrowed 
down to-
2Y2: Why don't you go eat 
lunch, or something? 
2Y1: Well, I've got a Law 
Review meeting at 12:00. And at 
I :00 I have an appointment with . 
Professor- • 
2Y2: Yo.u have ap appointment 
with· a Professor? . Today? On 
the first day of classes? 
2Y ,: I want to discuss my grade 
in Legal Research. 
2Y2: There are no grades in 
Legal Research. 
2Y ,: Well, I worked very hard in 
there and I'd like to see if I can't 
get a grade for it. 
2Y2: Good luck. Maybe it'll help 
if you blow 'im. 
2Y1: I. beg your pardon. 
2Y 2: I said, maybe it'll help if 
you show 'im how hard you 
worked. Maybe that'll help. 
2Y 1: Yes, well, I've got to go to 
class. Ta-ta. I hope you get off 
probation this term (skips off, 
waving). 
2Y 2: What am I doing here? I 
need a damn vacation! It's so 
hot and smoggy here!! Ahhhh! ! 
(Resumes vomiting). 
(Meanwlrile, two third year 
students are outside tire Law 
School patio. 3Y1 is munching 
on some vending machine 
garbage food. 3 Y2 is surveying 

the new faces.) . 
3Y2: How can you eat that stuff? 
3Y 1: I've been eating it for over 
two years now. It hasn't killed 
me yet. 
3Y2: Not yet, but it will. Look at 
you, man. What've you gained 
- 30 pounds since you started 
Law Schoon • 
3Y1: Twenty. 
3Y2: Twenty pounds. That's 
terrific. And Bull. Twenty 
pounds? I bet it's forty. 
3Y1: But look what· else I've 
gained (counts fingers): The 
experience of being a Law 
Review editor; the thrill of 
getting a1 98 on my Legal Pro­
fessions exam; quiet midnights 
in the library; doing research 
and checking cities; the satis­
fa,ction of working hard and 
doing good work; and working 
for a high-powered Beverly 
Hills· Jaw firm. I'm looking at 
38K when I get out of here. 
$38,000! And you? 
3Y2 : And me, what? 
3Y1: What are you looking 
forward to? 
3Y2: Getting out of here, man. 
Out of school. What the hell else 
would a sane person finishing 
law school look forward to? 
Paying back loans? The Bar? 
3Y1: How about being a lawyer? 
Why the hell- have you been here 
the last two years if you're not 
looking forward to being an 
attorney? 
3Y2: Law School is an ex­
perience, like anything else. But 
there's more than one way to 
apply it. I don't have to be an 
attorney. I could teach. I could 
go back to school and get 
another degree. Or I could rob, 
cheat and steal. 
3Y1: Tax! I want to do tax work. 
Tax is so .. •. lucrative! I'm 
glad· I externed at the Federal 
District Court. Law Review,, 
Order of the Coif .. : it an 
loolcs great on the resume. 
We're talking big bucks-
3 Y 2: (Doin,1(1lis own day­
dreaming.) Come to think of it, it 

((:ontinued on Page 4) 
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I 

hore's 
Edge 

by Donnell Rubay 
No one ever told me 
That I would reach this shore 
And find it meant the end of 
All girlhood dreams f oreuermore. 

No, there is no prince to come, 
A white stallion as his steed, 
No cottage in the country, 

11 No castle on the mead. 

1 
No, there is no freedom, 
To play or laugh or sing, 
No help for falling tears, 
No time for reckless "flings." 

I wish I was more hopeful 
And the shadows not so deep, 
I wish I had a stronger faith 
That sown seeds - a crop - will 

reap. 

From here they say, there is a place, 
That demands my mind and soul, 
Purchasing for a price: my life; 
Opponent blood, its goal.. . 

er o me they gave this education 
And I should expect no .more; 
But do I .possess, skill to catch, 
The proper ship to leave this shore? 
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Interviews. New Dean Sought 

(Continued from Page 1) 
because I know people who got 
quite a few call-backs and 
several offers and really have a 
lot of choices." 

Like many students, he 
question.s whether his grade 
average is a real indicator of his 
ability to perform as an attorn­
ey. 

"One of my professors said to 
me last year he was surprised at 
the grade I got in his class, he 
expected a higher OI?,e. But 
you're given a few hours in 
which to perform on • exams. 
Everyone is considered equal 
and you're not. There is too 
much emphasis on those few, 
moments of trying to recapitu­
late what you've learned for an 
entire semester. I'm prepared 
for class every day. I know a 
number of people who didn't 
prepare, didn't go that often and, 
they got better grades. So I'd 
like to see professors be encour­
aged to give more recognition to 
students who participate in 
class." 

He is restructuring his ap­
proach to his studies in an 
attempt to raise his average. He 
is dropping one class because he 
can't risk a low grade. And he is 
questioning the goals he had set 
for his law career. 

"I set my hopes for a law 
career too high. Although I am 
an intell.igent person with the 
ability to communicate, I feel 
like a nothing. Though a B 
student at a top ten law school, I 
feel like that. It doesn't matterif 
I. have to feel like that, I do. I 
feel betrayed and a bused. 
There's one law firm I inter­
viewed· with six weeks ago and I 
still haven't heard from them. I 
know they're not going to take 
me and they know, so why are 
they torturing me?" 

"Come See Me" 
Leticia Cairl, director of the 

Placement Office, says many 
students place too much em­
phasis on the on-campus i.nter­
views and become discouraged. 
She feels she can help. 

"Too many people go through 
the on-campus int~rview pro­
cess without looking at what it 
is. It's for the top 25 percent of 
.the class. Even though we don't 
screen the people who partici­
pate, this is a program geared 
for the top of the class," she 
says. 

they are depressed, and I can 
change that." 

She says that much of the 
problem is in not. taking the 
rejection personally but seeing it 
as a trend in law firms, which 
are becoming more competitive. 

"Much of it is teaching people 
where to look," she says .... If 
people are flexible, there are 
many areas that welcome our Leticia Cairl 
graduates with open arms. We December," he says. "A Jot of 
place 95 percent of .all our people don't have jobs before 
students within a year after graduation." 
graduation. I just feel very He cites statistics which show 
optimistic about all the students the number of young lawyers 
here." • increasing rapidly in the last 10 

A job search seminar spon- years. The median age of 
sored by the Placement Office, lawyers has dropped from about 
offered once a semester, can 45 in J 970 to 40 in 1980, 
show students where to look for according to a preliminary 
jobs outside the on-campus report of an American Bar 
interview program. Association study . presented in 

"They can call firms and ask New Orleans last August. The 
t O come in, n O•t for a job study shows that one-fourth of 
interview but to· talk about the all lawyers in the country are • 
kind of work they want to do, to now under 33. years of age. 
find out about it. It's an opening Given that the total number 
and a contact," Cairl says. "Or of lawyers has increased by 50 
they can volunteer to work for a percent' in the. same ten years, 
judge. It's one of the best things the market for jobs may be 
you can do. Nothing helps more tightening up a little," Schwartz 
than a letter from a judge." says. But he feels that UCLA 

But the real problem for Law School is becoming more 
students discouraged. by the job well known and that the market 
hunt process is working on their is still excellent. 
self-esteem, she says. "Lots of places haven't heard 

he Search .Is On 
by Barbara Riegelhaupt 

The successor to Dean Wil­
liam Warren probably, will be 
chosen from the UCLA W facul­
ty if past experience and faculty 
predictions prove an accurate 
forecast of the selection. 

Two possible candidates 
• suggested as frontrunners are 

Associate Dean Susan Wester­
berg Prager and Professor Her­
bert Morris, both. of whom de­
scribe.d such speculation as • 
premature and declined to 
comment on it. 

The•• selection process begari 
formally last week with appoint­
ment of a search committee 
composed of law school and 
other faculty members, a law 
student and an alumnus. 

The committee will be chaired 
by Elwood Buffa, ·Professor of 
Management. Other Senate 
members of the committee will 
be Robert Gerstein, Professor 

• of Po.Jitical Science; Carole 
Goldberg-Ambrose, Professor 
of Law; Kenneth Karst, Pro­
fessor of Law; Gerald Lopez, 
Acting Professor of Law; 
Melville Nimmer, Professor of 
Law; and Bernice Wenzel, 
Professor of Physiology and 
Psychiatry. In addition, Patrick 
Cain, a' third year law student, 

will be .a consultant to the . 
committee on behalf of the 
student body, and Geraldine S. 
Hemmerling of the Class of 
1952 will represent the School's 
alumni. • 

The committee eventually will 
submit its recommendation to 
Chancellor Charles Young, 
who will forward his choice for 
approval by the University of 
California Board of Regents. 

Although the committee will 
advertise nationwide for can­
didates, the trend during the last 
20 years has been for' top law 
schools to choose a member of 
their own faculties, said War­
ren, who described himself as· 
"virtually an insider" at the time 
of his selection seven years ago 
while he was teaching at Stan­
ford. He had be.en on the 
UCLA W faculty for many 
years, and was away only two 
years when tapped for the job. 

"Ordinarily when an institu­
tion thinks of itself as being in 
good shape, it tends to look . 
inside," said Murray Schwartz, 
who preceded Warren as dean 
of the law school. "In my view, 
this law school is in very good 
shape." 

Schwartz noted that it would : 
(Continued on Page 4) i 

Dean Warren 

"If you feel you aren't doing of UCLA," he says. "That's 
well, it comes out in the changing. Some out-of-town 
interview," she says. "It only •• firms that used to come here 
hurts. There is no place for gave up because they couldn't 
modesty in the interview and on attract our students. A study' 
your resume. Be your own one year showecl that ninety-five 
herald." percent of our students want to (Continued from Page 1) appreciate his desire to get back: 

She feels that students should work within seven miles of the program. to teaching, she said. • 
make more use of the job books law school." "We are reaching the point "I have enjoyed being the 1 

in the placement office and He, too, sees the on-campus where we have to rely on out.side dean," Warren said, "It is an. 
other information about firms interview process as be,jng. funds, and alumni are also incredibly time-consuming andi 
which don't interview on limited because so many firms important in terms of hiring energy-consuming job and one/ 
campus. cannot afford to come her~ to· students, teaching in adjunct misses the freedom one had as a) 

"There is also a problem in recruit. Many such firms d.o·not positions a~d giving feedback," professor to do teaching and! 

:~~
0
g~s~!;e:~ '.:;:~a~f i:y:·

1
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how many offers people have. major firms do, he says. nice, supp·ortive person," "So it's not that being a law 1 

Everyone exaggerates. I know "People may have to send:,out Anderson continued. "He is school dean is an unattractive\ 
better. If people will come and lots of resumes and write lots of always positive when you want position, for it is not. It.is thati 
talk to me, I can bring them the letters, and kriock on doors. But to try something different. being a professor of!aw is a very J 

real picture and make them feel they'll_ find jobs. We're pro- When you go in to talk with him, attractive position." l 
better. My office is like a ducingalotoflawyers,"hesays. heneverseemsrushed.Hisdesk ··-- ·-·- • / 
confessional. I won't ever Paul Bergman, professor of will.be stacked with papers, but· ., 
disclose ·anything that is said law in the clinical program, he's always patient ••• ; This is 
here. But please come and see considers the December dead- a very happy law school now as 
me." • line "crazy.,, a whole, and I think a lot of that 

D b D di• is to his credit." ecem er ea me "When I was in school, if you 
Faculty members find the really were an eager beaver, you Anderson said the faculty was. 

FEMINIST 
BOOKS 

Students in the lower part of 
the class who want to take their 
chances should stay away from 
the September round, which is 
usually the largest firms and 
government agencies, she says. 
Try for October when the: 
medium-sized firms interview 
and really go for November 
round when smaller, more local 
firms are on-campus, Cairl 
advises. 

interview process much diffe- did some interviewing on your flabbergasted when Warren· 
rent than just a few years ago as Christmas vacation to find announced at a faculty meeting 
more students look for jobs work . .It was npthing like this," earlier this fall that he was· 
sooner and the pressure in- he says. • stepping down-") think the 

. creases to have an offer by the He finds the concept of reaction was dead silence"-:--and 
middle of Decemher. locking into a job with a major most would have liked to see 
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(213)471·1300 

• "Rejection is very difficult for 
these students," she says, 
"because all of our students are 
over-achievers. They are in the 
top 2 percent of all students in 
the nation." 

Cairl wants students who are 
having problems to ccitne arid 
talk to her. "I have an open 
door policy," she says. "I feel 
that I can help if they will only 
come and talk to me. I know 
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. Professor Murray Schwartz, firm for life a disquieting one. him stay on. But they also 
former dean of the law school, "I suspect that. t.he statistics 
finds the idea that a student for people staying with one.firm 
must have a job by December or- for their entire career are worse 
consider himself a failure than marriage statistics. It used 
"absolutely wrong." to be that people wanted to 

"People don't turn into workinalargefirmfortraining. 
pumpkins .or self-destruct in (Continued on Page 4) 

I 
(and otorcycle) 

TOP INSURER offers special 
college student program to sharply 
lower your present rates. Faculty 
and others may also benefit Call LI$ 

in Westwood: 208-3548. 

lnsuraide, Inc. 
1100 Glendon, 

Suite 1447 
We Validate 

1
' Take a 
second look 
at your 
resume., 

... , Is your resume the best it could be? Or 
does it need to be updated? 

We can't write your resume for you. 
But we can typeset and print it 
- so your resume will have a • 
polished, professional look. 

There's a professional 
typesetter at the Graphic 
Services counter every week 
day fro·m 11 am to 1 pm, ready.,: 
to advise you about type •• 
styles and formats for your 
resume. Stop in soon! 

ASUCLA 
Graphic Services 
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·More Interviews. there, that's when you start 
hearing things. You won't hear 
driving back and forth to school Search 

_(Continued from Page 3) 
They'd get a lot of attention and 
breadth of experience. It may be 
justthe opposite. One or two 
people may get close to a 
partner and have that experi­
ence; ·the rest may· be floun­
dering in the library." 

He does not agree. that the 
best law is practiced only in the 
large firms. "T.here are plenty of 
small and medium firms· liti­
gating against those big firms. 
Look at fhe advance sheets. 
There is no monopoly by the 
biggest firms. They are just the 
ones with the deepest carpets." 

As for the interviewing 
process, he thinks firms which 
interview on campus are looking 
for people who are bright and 
write well. They look for grades 
and law review participation as 
an indicator of those qualities, 
he says. 

"It's a reaction to their 
inability to make a judgement 

• otherwise," he says. 
Schwartz agrees. 
"If they didn't use grades as 

an objective indicator, they 
would probably end up hiring 

all the people who looked just 
like themselves," he says.. "It 
would be less fair that way." 

every day and complaining to (Continued from Page 3) 
other students.'.' be unusual for the cha.ncellor to 

He feels that the tDecember choose someone not supported 
deadline creates much too.much. by the faculty, and faculty 

Bergman says that when he pressure. members tend to prefer one of 
was working in a large firm as a "It's so crazy, this· whole their own. 
young associate and trying to process,''. he says. "I went to talk , "I think the faculty likes the 
assess applicants for jobs, he to Leticia because· so many. idea of working with someone 
tried to mak.e personality students were. complaining they know," said Alison Ander-
judgments. • abo.ut missing classes:,),ecause of son, who was on the committee 

"The firm inevitably hired interviews. People are walking that selected Warren. "The 
whoeverhadthebestgradesand ·around car.rying these suits like faculty has a definite bias 
·Jaw review. It is an inability to they have their dry cleaning." toward an inside candidate." 
make an objective evaluation in . He says • he knows students . But offsetting that bi.as are 
any other way. They just take who have _waited until after the other members of the 
the safest method." graduation and taking the bar. committee, who may have a 

He recommends going out- before looking for jobs'. different set of standards for 
side the firms which come to '!They.are finding good choosingthenewdean,she.said. 
campus to interview. "Talk to opportunities and are happy An. outsider may also be 
other lawyersdell thein you are with what's out there. H's the preferred if the faculty is split 
interested in doing this kind of starting. There is an:old saying . between two or more inside 
law," he says: "It's really impor.; in the Torah: 'All beginnings are • candidates, Prager said. 
tant to get out and .talk to hard·.Youjusthavetomakethe ''.'Another reason to go out-
people .. When I started law first steps:• ;, • • • side is that you might be able to 
school, I didn't know what it r::===========:::i ··attract a nationally recognized 
meant to be a lawyer. I was person to the faculty by offering 
naive. I signed up to talk to f the deanship," Prager said. "So 
some firrhs but I didn't; I went. ea • . .even a. schoo.l in good shape 
out and played softball. So I • , may ,decide to go outside to 
went out on my own .. They bring in some fresh ideas." 
weren't job interviews; bi.it}got In addition to the inside-
suggestions. Once you get out outside issue, the committee will 

L===========:!J · co·nsider the academic back-

RaM's Encounters ~ G 

ground and administrative 
. experience of the candidates, as 

dinner' tonight. You can come if well as the role the dean is 
you'd like - if you promise to expected to play during his or (Continued from .Page 2) 

hasn't been that bad. Only eight 
more months anyway ... Damn, 
the Bar is so close!! 
3Y1: Let's see, start at.$38,000, 
then in two years I'll be making 

. a.t least $50,000. That's more 
money than my old man makes! 
3Y2: 'There were some good 
times actually. Law Revue: 

• funny as hell. Let's see . . .. the 
Turkey Trot, Graham's "How 
to Cheat on. the Bar Exam" 
lecture, SBA beer busts. Hell, I 
get goose. bumps when I look at. 

the year book. and the Do'cket, 
what a publication! 
3Y 1: (Finally • beginning to· 
listen.) Now you're talking!. Hey 
listen-two years ago 'we may 
have come here • looking· for 
wives, but I think w.hat we've 
found is the rest of ~o.uf')ives! 
3Y2: Don't. go crazy~ m:an: I 
wouldn't go that far. Listen; I've • 
got to renew my gym locker and 
then I've got a Public Interest 

• Law Foundation. meeting. The 
• Federal Cominunication Law 
Journal is having a pot-luck 

leave your calculator at home. her tenure. 
(They both get up to go. In t.he past, scholarly back-
3Y2 puts his arm around his fat • grounds and national reputa-· 
friend as they walk toward the. · tions have been deemed more 
men's gym.) • significant than administrative 
3Y2: You know, J'm feeling •. experience. But severnl faculty 
better about school this year. I • members said the inevitable 
may as well -•it's going to be' need to step up the school's 
over before I know it. There fundraising activities in the face 
rilus.t be some other students in· of budget cutbacks suggests that 
need of cheering.up: And, hey . these factors may shift in 
-if L can just stay away from importance. 
guys like you, I may.even begin • If Prager and Morris do 
to enjoy myself. • emerge atop the list of candi-
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dates, Morris probably would 
have the edge if the committee 
opts for an academically [estab­
lished] candidate. His lengthly 
career places hiin ahead of 
Prager in that category, who is 
younger and has had less time to 
build a national reputation. 

But if finances are the com­
mit tee's main concern, the 
choice would be much more of a 
toss-up, with Prager possibly 
holding a slight advantage.· 

Prager. is a UCLA graduate 
with ties to her own classmates 
and other alumni with whom 
she has come into contact while 
serving in the associate dean's 
position .. , Through her current 
position,'tshe obviously has· 
gained insight into the tasks that 
would face her as dean. 

But Morris, meanwhile, has 
had extensive experience. in 
university politics, including the 
financial bureaucracy of the UC 
system. He has held several 
campus offices and is currently 
on the Academic Senate's 
Council on Academic Per­
sonnel. 

A choice between Prager and 
Morris also would suggest a 
choice between candidates 
appearing to represent varying 
philosophies at the law school. 

"If I were conservative., I 
might think Morris would be 
more in tune with conservative 
notions of· ;.vhat a law school 
should be and do," said one 
faculty member who asked not 
to be named. "But he may not 
be as conservative as some 

. people perceive." 
Although Morris and Prager 

are recognized as strong can­
didates, Anderson observed that 
there is no single choice as 
overwhelming as Warren was 
when the search committee on 
which she served• began its hunt 
for a dean. 
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CONTRACTS 

CRIMINAL LAW 

RIMINAL PROCEDU CONTRACTS 
CONTRACTS,.:· 

CRIMINAL LAW • EVIDENCE • CRIMll\lAL LAW 
CRIMINAL PROCEDURE CRIMINAL PROCEDURE 

.REAL PROPERTY EVIDENCE 
EVIDENCE· 

REAL PflOPERTY 
REAL PROPERTY TOR·TS 

TORTS· 
TORTS 

JOSEPHSON BRC BAR/BRI BAR/BRI 
'(Standard Version) ( California Version) 

The six "Multistate'·' ·subjects will probably account forS0-100°/4 of the bar ex­
am you will take. Josephson BRC provides the most comprehensive Law 
Summaries (over 40% more than the BAR/BAI standard version and almost 
20% more than its special Ca'lifornia version) and the most concise capsule 
outlines (about 15% less:pages than BAR/BAI Mini Outlines). 

• • •comparisons based on most current materials, October 1, 19·01. 
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Clarence L .. Ross 
David Van lderstine 
Elizabeth Dianne Mann 
Kimberly Small 
Anna Marie Jauregui 

(H)8~6,.;4818 
(H)838~1983· 
('H)645~1992 
(H)339.;.8131 
(H)223-7831 

Michael Y .. Alvarez 
Lora Ja Livingston 
Robin M .. Stutman 

, Norma Iris Garcia 
Anthony Jojm Taketa 

(H)820--5104 
(H)653~9639 
(H)826 ... 3642 
(H)477-6325 
(H)515-4713 




