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38 Interprofessional Gender Bias During 
Emergency Medicine Residency Training

Cleveland Manchanda E, Chary A, Zanial N, Nadeau 
L, Shappell E, Macias Konstantopoulos W, Dobiesz V 
/ Harvard Affiliated Emergency Medicine Residency, 
Boston, MA, Harvard Medical School, Department of 
Emergency Medicine, Massachusetts General Hospital, 
Boston, MA, Department of Emergency Medicine, 
Brigham and Women’s Hospital, Boston, MA

Introduction: Gender disparities continue to persist 
within medicine. Adverse effects of gender bias are well 
documented, including among trainees in Emergency 
Medicine (EM). Recent studies demonstrate significant 
differences in the evaluation of female and male trainees with 
respect to milestone achievement during residency. This may 
be attributable to unconscious gender bias among educators. 
The extent to which gender-based discrimination occurs 
in the context of interprofessional interactions is not well 
understood. Of particular interest is extent to which this occurs 
between resident physicians and nurses. 

Objective: This study aims to explore and understand 
perceptions and experiences of bias in the context of 
interprofessional relationships between Emergency Medicine 
residents and Emergency Department nurses.

Methods: We explored the way gender shapes 
interprofessional interactions in our EDs through structured 
interviews and focus groups with EM residents and ED nurses 
at our two main institutions. An additional component of this 
study is ongoing, and includes a survey administered to all 
EM trainees and nurses working in the EDs at Brigham and 
Women’s and Massachusetts General Hospitals.

Results: Several key themes emerged from interviews 
and focus groups with female and male nurses and residents. 
Nearly all participants identified gender as an important factor 
in interprofessional working relationships in the ED. However, 
the degree to which gender influenced relationships differed 
between professions and genders. Table 1 illustrates the 
codes developed from analysis of qualitative data, as well as 
representative examples. Table 2 includes representative quotes.

Conclusions: Gender continues to play a significant role 
in shaping interprofessional interactions, including between 
trainees and nurses in the ED. Gender bias contributes to 
dissatisfaction in the workplace, the effects of which are felt 
by both male and female nurses and resident physicians.

Table 1. Codebook from qualitative interviews and focus groups.

Table 2. Representative quotes from study participants.

39 Lower-third SLOEs: Does Gender Make a 
Difference in Match Outcomes?

Kiefer C, Polinski R, Frauen H, Hansroth J, Angeline M, 
Davis K, Davis S, Quedado K, Shaver E / West Virginia 
University

Background: The Standardized Letter of Evaluation 
(SLOE) is consistently ranked as the most influential 
application component. Although recent literature has 
demonstrated superior performance from females compared to 
male counterparts on global assessment (GA) SLOE rankings, 
no prior work has studied gender influence amongst applicants 
with lower-third rankings and ultimate match outcome. 




